
 
 

 

Post title Inclusion & Safeguarding Manager 

Location Airedale Junior School, Fryston Road, Castleford, WF10 3EP 

Grade Grade 8 SCP 24-27 

Salary Actual Salary £28,753 - £31,534 (FTE £33,024-£35,745) 

Hours Full Time Permanent, 37 hours per week - Term Time + Insets  

 

 

Airedale Juniors is seeking to appoint a highly motivated Inclusion and Safeguarding Manager to join our team. 
This is an exciting opportunity for an experienced individual to join our busy frontline team providing essential 
high-profile support to our pupils. This is a crucial role in leading on key aspects of inclusion and pastoral welfare, 
and child protection across the school embedding best practice in order to underpin outstanding pupil support, 
safety and wellbeing. 
 
This is an exciting opportunity for someone who is keen to use their skills, knowledge, and experience to support 
our school and make a difference. You will be joining a supportive team of colleagues and will make a significant 
contribution to our young people.  
 
We are looking for someone who: 
 

 Is passionate about inclusive education and who believes that every child can succeed, no matter what 
their background or circumstance. 

 Will support the strategic leadership and delivery of the safeguarding and inclusion strategy and play a 
leading role in the day-to-day of operational delivery following all policies and procedures. 

 Can provide regular support, guidance and training for staff. 
 Has excellent communication and interpersonal skills and can liaise with external partners and agencies. 
 Can produce and present key information. 

 
Other valued attributes include the ability to work under pressure and to contribute new ideas and be a team 
player. 
 
 
 
 
 



In our latest Ofsted, April 2023, the school was rated Good  
 
“Designated safeguarding leaders have well-established links with colleagues in local authority children’s 
services. Leaders check to make sure that social workers undertake assessments of pupils’ needs within 
statutory timescales.” 
 
“Pupils speak warmly about learning mentors, saying that they help pupils to feel safe when they are 
worried”. 
 
We are situated in the former industrial heartland of Yorkshire, close to the junction of the M62 and A1 and its 
transport links. The Trust currently comprises four schools across the primary and secondary phases, with plans 
for future growth and the opportunities that brings. Airedale Juniors is at an exciting point in its development and 
offers excellent opportunities for staff to grow and develop within a supportive ethos. 
 
 
Our wellbeing programme includes a range of benefits including:  
  
• The opportunity to work collaboratively within a vibrant, supportive family of schools.  
• Use of Every to assist with CPD and the development of all staff.  
• Our commitment to staff wellbeing (as shown by our Wellbeing Awards for Schools and school-based Staff 

Wellbeing Ambassadors). Wellbeing provision – EAP (Employee Assistance Programme) through School 
Wellbeing offering over 21 services. 

• Annual appraisals.  
• Generous Pension Scheme. 
• National College membership.  
• The Key membership.  
• Recognition including Random Acts of Kindness and Staff Awards.  
• Discounted Microsoft products.  
• Annual flu jabs.  

  
Talk to our staff or pupils and you’ll find out how proud we are of our school, its’ supportive atmosphere and strong 
team ethos. 

If you would like to arrange a visit to the school, please contact the Trust HR Department by email 
HR@northernambition.org.uk or by telephone on 01977 664555.  

For further details, including the recruitment pack and Trust brochure, visit www.northernambition.co.uk 

Closing date for applications 8am - 15th April 2024  

Date of interview 23rd April 2024 

 

Northern Ambition Academies Trust is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff to share this commitment.  The successful applicant will be required to complete an enhanced DBS check. 

 

 


