Post title

Examination Invigilators – Multiple positions

Location

Airedale Academy

Salary

£9.25 per hour, plus holiday pay

Hours

Ad hoc during exam seasons

We have a fantastic opportunity for Examination Invigilators to work on an ad hoc basis during
examination periods.
You will work as part of a team of invigilators who will conduct examinations in accordance with the
Joint Council for Qualifications (JCQ), awarding body and Airedale Academy instructions, and play a key
role in upholding the integrity of the examination process.
We are looking for people who are enthusiastic, committed and caring with good organisational skills
and the ability to work on their own initiative. We can offer you a rewarding and challenging position
within our friendly school environment. Previous school and exams experience is preferred although not
essential as training will be provided.
Airedale Academy was graded 'Good' at the last Ofsted inspection in September 2017. The
appointment of excellent practitioners is a key element in the continued development of the Academy
from 'Good' to 'Outstanding'.
For further details and to apply visit www.northernambition.com or contact Human Resources at
HR@northernambition.org.uk or on 01977 664555.
Closing date for applications

Monday 10th January at 8.00am

Northern Ambition Academies Trust is committed to safeguarding and promoting the welfare of children
and young people and expects all staff to share this commitment. The successful applicant will be
required to complete an enhanced DBS check.
Please note: Any position that involves working with children requires declaration of ALL
convictions/cautions regardless of whether these are deemed as spent and a DBS check will be carried
out before any employment commences. References will be obtained before interview at shortlisting
stage and may be used in the interview process. If previous employment has included working with
children, then at least one referee must be from this employment regardless of whether this is the
current or most recent employment Any gaps in employment must be detailed and an explanation
provided in the relevant section.
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