
 
  

Post title  Key Stage 1 Teacher   

Location  Airedale Infants School, Poplar Avenue, Airedale, Castleford 

Grade  MPS/UPS  

Salary  £30,000 - £46,525  

Hours  5 days per week, Permanent, Full Time 195 hours per annum  
 

  

   

We are seeking to appoint a dynamic, inspiring, experienced teacher who will work with us to nurture the aspiration 
and dreams of our children. You will need a passion for teaching, ambition, and compassion. If you have the talent 
to deliver a range of engaging and creative lessons that bring out the absolute best in every pupil, this could be the 
ideal opportunity for you. We value high-quality teaching which makes learning enjoyable and fun. We are looking 
for someone who has the ability to deliver this so that every child achieves their potential and develops a love of 
learning. If you have answered yes to the above, we would love to hear from you. 

The successful applicant will be a skilled classroom practitioner with an enthusiasm for teaching in Key Stage 1, 
and an understanding of the learning journey through EYFS and into the key stage one national. They will have been 
successful in developing children’s literacy and maths skills and particularly a love of reading. They will recognise 
the importance of teaching phonics and be able to expertly do so, so as to secure good reading outcomes at Key 
Stage 1 and beyond.  Ideally, the successful candidate will have had some experience of leading a key subject area, 
such as English, and be able to join our dynamic English Development Team and make an active and impactful 
contribution to the school and its sister school. This post potentially offers much opportunity for professional 
development for the successful candidate! 

We value high quality teaching which makes learning enjoyable, fun and memorable. We are looking for someone 
who can deliver this so that every child achieves their potential and develops a love of learning.  



We value innovation, flair, self-awareness, and vision and are looking to appoint a professional who takes their own 
professional development seriously and invests themselves in remaining up-to-date with relevant reading and 
research. Other valued, desired attributes include the ability to work under pressure, to contribute new ideas and 
work well in a team; a good sense of humour and the ability to successfully self-manage in a school environment 
would be welcomed. 

We are situated in the former industrial heartland of Yorkshire, close to the junction of the M62 and A1 and its 
transport links. The Trust currently comprises four schools across the primary and secondary phases. Airedale 
Infants is an established school with a culture of continued school improvement to ensure all children meet their 
potential. The schools works closely and collaboratively with Airedale Juniors on the same site and offers excellent 
opportunities for staff to grow and develop within a supportive ethos.  

Our wellbeing programme includes a range of benefits including:  
  
• The opportunity to work collaboratively within a vibrant, supportive family of schools.  
• Committed investment in professional development 
• Our commitment to staff wellbeing (as shown by our Wellbeing Awards for Schools and school-based Staff 

Wellbeing Ambassadors).  
• Annual appraisals.  
• National College membership.  
• Recognition including Random Acts of Kindness and Staff Awards.  
• Discounted Microsoft products.  
• Annual flu jabs.  

  
Talk to our staff or pupils and you’ll find out how proud we are of our school, its supportive atmosphere and strong 
team ethos.  

  
If you would like to arrange a visit, please contact If you would like to arrange a visit, please contact the Trust HR 
Department by email HR@northernambition.org.uk or by telephone on 01977 664555.  
 

For further details, including the recruitment pack and Trust brochure, visit www.northernambition.co.uk  

Closing date for applications  31st January 2024 

Date of interview  Wednesday 7th February 2024 

  

Northern Ambition Academies Trust is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff to share this commitment. The successful applicant will be required to 
complete an enhanced DBS check.  

  

  


