Post title

Primary Executive Headteacher

Location

Airedale Infant & Airedale Junior Schools

Grade

Leadership

Salary

L20-L25 £67,364-£76,141

Hours

Full time

Could you be the next Primary Executive
Headteacher at Airedale Infant & Airedale
Junior Schools?
The core purpose of all senior leadership roles across our Trust
is to ensure the very best achievement and attainment, in all
aspects of school life, for all groups of pupils through a
relentless focus on progress and top-quality learning and
teaching.
We are hoping to appoint an able, highly motivated,
enthusiastic and innovative Primary Executive Headteacher to
join a passionate, committed, supportive and forward-thinking
team. You must be committed to securing high standards and
raising academic attainment for all pupils, with the ability to
coach, mentor and inspire others. You must be a qualiﬁed
teacher who will be a strong and conﬁdent advocate for the
schools in order to maintain their excellent reputation. Previous
experience in a Head Teacher role with a proven track record
of successful whole school improvement is essential (with
experience in a Head Teacher role within an Academy being
desirable).
For our Primary Executive Headteacher, we are looking for a
highly organised leader with a proven track record of success,
who can provide strong, purposeful and strategic leadership to
enable all pupils and staﬀ to excel. We know that outstanding
leaders have transferable skills and are conﬁdent and eﬀective
in all aspects of their leadership, but we also recognise that, as
a new senior leader, you will need support and a challenge
yourself in order to grow to be the best you can be – we will
make this happen.
Airedale Infant & Airedale Junior Schools are located in the
former industrial heartland of Yorkshire, at the junction of the
M62 and A1. We are the founding member of a growing and
successful cross-phase multi-academy trust, at the heart of a
close-knit community and with a focus on supporting children
in disadvantaged areas to achieve their potential.

In our most recent Ofsted inspections (December 2017 & November 2019), both schools were rated ‘Good’ in all
areas, with the report noting that: “Pupils enjoy learning because teachers plan interesting lessons,” and “teachers
are held well to account for the progress of their pupils. Moreover, leaders are mindful to ensure that teachers’
workloads are as manageable as possible [and] morale among staﬀ is high.” As a new member of our Trust Executive
Team, this is a great time to join us, as we continue on our journey to becoming an outstanding provider. You could
really put your stamp on the way the schools move into the future, while building on these ﬁrm foundations as we
continue to strive to achieve the very best for the community of pupils we serve.
We oﬀer excellent conditions of employment, signiﬁcant investment in CPD and great beneﬁts such as ﬂu jabs,
access to ﬁtness facilities, exercise classes and discounted Microsoft products. We are also a very friendly team!
You will also beneﬁt from the strong team spirit among the staﬀ which in turn creates a supportive ethos for the
pupils. This is further enhanced by an active and well-informed Trust Board and Academy Council with a strong
commitment to ensuring the best possible outcomes for children.
We would like to oﬀer prospective candidates the opportunity to visit our schools and meet our current Primary
Executive Headteacher and CEO. Visits will take place on:
Monday 13th December 2021 between 9.15am-10.45am
Monday 10th January 2022 between 9.15am-10.45am or 1.15pm-2.45pm
If you would like to arrange a visit please contact the Trust HR Department by email HR@northernambition.org.uk
or by telephone on 01977 664555.
For further details, including the recruitment pack and Trust brochure, visit www.northernambition.co.uk

Closing date for applications

08.00 21st January 2022

Date of interview

7th & 8th February 2022

Start Date

1st September 2022

Northern Ambition Academies Trust is committed to safeguarding and promoting the welfare of children and young
people and expects all staﬀ to share this commitment. The successful applicant will be required to complete an
enhanced DBS check.

